	PROJECT: The Secondary Interview

	INTRODUCTION: 

	You have made it past the initial interview and are thinking about a second-round interview. What does this mean? How will this interview be different from the first one? What should you look for and try to accomplish in this second-round interview? This project prepares you for a second interview by familiarizing you with its structure, content, and purpose, and helps you understand how a second interview differs from the first interview with a company.  There is a chapter in your textbook on this topic.

	INSTRUCTIONS:

	Read Chapter 20 in the textbook, Career Planning Strategies: Hire Me! (5th Edition), and review the lecture PowerPoint on Secondary Interviews. 

Your finished project should fulfill ALL of the requirements below.

A. Select an organization with which you have a second interview scheduled, have already interviewed or in which you are sincerely interested.  Create an Employer Profile one this organization.  Visit their web site, if available, and explore as much information as possible so you can fairly complete your employer profile.  At the time of your second interview you will use this employer profile of information extensively to help convince the employer that you are sincerely interested in the opportunity and want it badly enough to thoroughly investigate the organization before his final set of interviews.

B. Write a one- to two-page description of what you can expect during a second interview. How do you prepare? How is it different? Who might interview you? Length? Schedule? Testing? What are your expectations? All of this information is in Chapter 20 on Secondary Interviews. Summarize as it relates to your selected employer.

C. Follow-up: Write a paragraph stating “what happens now.” Address how and when you could expect an offer and explain what you do concerning expenses. Assuming that you are going to get an offer, describe the information that you will need to use in comparing your offer package. When and how do you want the firm to respond?




	Turn In:

	· Interview expectations and Employer Profile

· Hypothetical schedule of the day’s activities

· Follow-up expectations based upon your performance




